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11% employee turnover rate in
1989 is EMU'S highest since '80
EMU 1989 employee turnover
rate of 11 percent was the highest
rate posted in nine years, according
to a report submitted to the EMU
Board of Regents at its Sept. 25
meeting.
During calendar year 1989, EMU
employed an average of 1,702 peo
ple, of whom 189 left the Universi
ty that year. That represents a 3
percent increase over 1988's 8 per
cent employee turnover rate and the
highest rate recorded since 1980's
15 percent.
The Employee Exit/Termination
Report is prepared annually by
EMU's Benefits Office and ana
lyzes the volume of employee turn
over, factors influencing turnover
and overall perceptions of ter
minating employees toward depart
mental service levels and the gen
eral work environment.
The highest turnover rates were
in the professional/technical and
clerical/secretarial employee groups,
which saw turnover rates in 1989 of
19 percent and 17 percent, respec
tively. The PT rate represents a 10
percent jump from 1988's 9 percent
turnover rate, while the CS group

saw a 6 percent increase over
1988's 11 percent.
Although the report states there
is no clear reason why the PT
group experienced such a turnover

increasing shortage of qualified se
cretarial labor and its resulting
competitive market.
The lowest turnover rates were
among faculty and campus police/

Top Reasons Employees Left EMU in 1989
The findings below are based on an employee exit survey
which 43 percent of employees who left EMU in 1989 com
pleted upon leaving.
1) Better job opportunity
2) Inadequate promotional opportunities
3) Inadequate support funding/staff to fulfill job
expectations
4) Retirement (tied with number 3 above)
5) Low pay
6) Conflict with immediate supervisor
increase, it notes that 38 percent of
that turnover occurred in two de
partments, University Computing
and Health Services. Those areas,
the report stated, are finding it in
creasingly difficult to offer salaries
competitive with private industry.
Chief among the reasons cited for
the high clerical turnover rate is the

sergeants, at 6 percent each. Turn
over rates in other employee
groups, which remained constant or
increased slightly over 1988, were
11 percent for administrative/profes
sionals and 10 percent among food
service/maintenance workers.
Prior to 1989, two questionnaires
were used to gauge perceptions
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Intermedia Hosts Jewelry
And Sculpture Exhibit
The student-run Intermedia Gal
lery will host the "Exploration of
Jewelry and Sculptllre Exhibition
1990" Monday, Oct. 8, through Fri
day, Oct. 19.
Located in McKenny Union, the
gallery 's invitational exhibit will
emphasize design and the explora
tion of form in wood, stone and
metalwork techniques.
Those participating in the show
will include artists from the Uni
versity of Michigan, Bowling Green
State University, the Center for
Creative Studies, Wayne State
University and Cranbrook Academy
of Art.
Many of the pieces on display
also will be for sale.
An opening reception for the ar
tists will be held in EMU's new
jewelry studio in Briggs Hall Oct.
8 from 4:30 to 6:30 p.m. A closing
reception will be held there also
from 6 to 9 p.m. Friday, Oct. 19.
Both the exhibit and receptions
are free and open the public.
For more information, call
EMU's Art Department at 7-1268.
TIAA-CREF Counselor To
Make Regular EMU Visits
Rochelle Cummings, participant
counselor at the TIAA-CREF De
troit Branch Office, will be on the
EMU campus every other week be
ginning Oct. 10 for individual
counseling sessions.
The 30 -minute sessions will be
designed to assist faculty and staff
in making the most of their pension
plans. Some of the items discussed
will be investment options, invest
ment allocations, future retirement
income benefits, measuring the ade
quacy of your current retirement
strategy, maximizing on tax deferral
and any other questions members
may have about the plan.
To schedule an appointment with
Cummings, call her secretary, Cari
Bosch, at (800) 842-2044.

Continued on page 2

EMU's Orchestra And Winds
To Perform Free Concert
EMU's Concert Winds and Sym
phony Orchestra will present a con
cert featuring the music of Wagner,
Mendelssohn, Copland and Sousa
Friday, Oct. 5, at 8 p.m. in the
new Business-Industry Center Audi
torium at Washtenaw Community
College in Ann Arbor.
Under the direction of Russell
Reed, professor of music at EMU,
the Symphony Orchestra will open
the concert with Mendelssohn's
"Hebrides Overture" and Prelude
to "Die Meistersinger" by Wagner.
Dr. Max Plank, EMU music pro
fessor, will direct the Concert
Winds in their performance of
Wagner's "Trauersinfonie" and
"Emblems" by Aaron Copland.
Also on the program will be
Sousa's "Revival March."
The concert iy free and open to
the public.
For further information, call
7-2448 or 7-4380.
Honors Program Plans
Stratford Trip
The Honors Program will spon
sor a trip to Stratford, Ontario,
Sunday, Oct. 14, to see ''As You
Like It" at the annual Stratford
Shakespearean Festival.
The $55 fee includes a theater
ticket and roundtrip van transpor
tation.
Vans will leave Goddard Hall at
7 a.m. and return at approximately
11 p.m.
Registration for the trip is in 2
Goddard Hall.
For more information, call
7-0345.
Snow Health Center To
Train for CPR, Heimlich
Snow Health Center will offer
classes in CPR and the Heimlich
Maneuver every other Tuesday be
ginning Oct. 9 from 8 a.m. to
noon.
Other classes will be held Oct.

23, Nov. 6 and 20 and Dec. 4.
Each class runs four hours and
costs $15 per person.
Enrollment for each class is
limited, so registration must be in
advance.
Call Mary Beth Good at 7-1122
to register or for more information.
Art Exhibit To Open
With Reception
An EMU Student Water Media
Invitational Exhibition will open
Friday, Oct. 5, at the EMU Cor
porate Education Center in Ypsilan
ti with a reception from 4 to 7
p.m.
The exhibit, which runs through
Dec. 28, will feature the work of
30 current and recent students of
EMU Art Professor Igor Beginin
who were invited by Beginin to
show their work.
The pieces, all of which will be
available for sale, will be displayed
on the first and second floors of
the CEC.
This exhibit is the first invita
tional, multi-artist show hosted by
EMU's CEC and the adjoining
Radisson Resort.
Viewing hours are Monday
through Friday from 8 a.m. to 9
p.m. and Saturday from 8 a.m. to
5 p.m. The Corporate Education
Center is located at 1275 Huron St.
in Ypsilanti.
For more information, call Pro
fessor Beginin at 7- 1268.
Phone Number Wrong
For Foam Recycling
A "Campus Capsule" in last
week's Focus EMU listed the wrong
phone number for employees to call
about obtaining foam recycling kits
for use in offices. The correct per
son and number to call is Neal
Belitsky at 7-1300.
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budget will
exceed $109 million
1990·91

A 1990-91 General Fund opera
ting budget totaling $109,066,769
was approved by the EMU Board
of Regents at its regular meeting
Sept. 25.
The balanced budget incorporates
actions legislated in the state appro
priation act approved last July, ac
tions passed by the board subse
quent to the approval of the $105
million continuation budget in June,
a provision for 1990-91 salary and
wage adjustments and 12 recom
mended program improvements.
The new operating budget repre
sents an increase of $4.16 million
over the continuation budget pre
viously approved and an increase of
$7.95 million when compared with
the 1989-90 operating budget.
Key provisions in the current
year operating budget are: a
$16,288 Iineitem increase for
EMU's Martin Luther King/Cesar
Chavez/Rosa Parks program; a
$71,216 increase in funding, totaling
$137,239 for the Children's Insti
tute; $30,000 for the Community
Telecommunications Network Part
nership agreement with the Wayne
Intermediate School District; an in
crease in the uncollectible tuition
allowance of $21,741, increasing the
total to $391,227 or l percent of
earned tuition and fees; $36,171 for
contractual staff benefits; a $20,000
base adjustment for Faculty Re
search Fellowships; $1,445,451 for
faculty salary increases and bene
fits; $299,929 for clerical/secretarial
salary adjustments and a $979,360
reserve for other staff salary adjust
ments, pending board approval.
Other provisions include $93,000
to the student employment budget
to cover the increased minimum
wage, effective April 1, 1990; an
increase of at least $300,000 for the
next five years for contracted ser
vices, supplies and materials bud
gets, 55 percent of which would be
allocated to Academic Affairs; an
increase of $189,443 in the current
year Continuing Education budget,
with net operations projected at
$152,898; and a $6 5,085 reduction
in utilities costs.
The 12 program improvements
funded in the new budget are:

capital
outlay

needs are

S&1 million
EMU has identified $61.7
million in capital outlay needs
for 1991-92 to be submitted to
the state.
The funding request lists un
met facility needs, renovations,
remodeling and special mainte
nance projects deemed essential
for the continued success of the
University and will be sub
mitted to the Governor's Office
for consideration during the up
coming legislative appropri
ations cycle.
Line-items on the construc
tion program summary totaling
$58.8 million are: $22.5 million
for a new College of Education
Building, $14.l million for a
sports training it.tstructional
center, $9 million for a Uni
versity Library expansion and
renovations; $6.8 million for the
restoration of McKenny Union;
$1.5 million for renovations to
Bowen Field House; and $4..9
million for the renovation: cif
Pease Auditorium.
Special maintenance projects
totaling approximately $1.66
million are: $125,000 to replace
the roof on Pease Auditorium;
$85,000 for Mark Jefferson
masonry repairs; $200,000 for
steam tunnel maintenance;
$110,000 for miscellaneous cool
ing tower repairs; $250,000 for
Continued on page 3

$172,841 for the Computer Literacy
Laboratory and $60,547 for the
Mathematical Skills Center, in sup
port of revised basic studies re
quirements already approved by the
board; $28,200 in additional travel
and secretarial support for the doc
toral program in the Leadership
and Counseling Department;
Continued on page 3

Dean Westerman
announces retirement
Dr. W. Scott
Westerman, dean
of the College of
Education, has
announced that
he will retire
next summer.
July 1, 1991,
will mark the
completion of
Westerman's 20th
year at EMU, of which he
served eight years as Teacher
Education Department head and
II years as dean.
Westerman, 65, said he may
stay on as a professor during
the 1991 fall semester.
Westerman added that he had
considered retiring this year but
stayed to follow through on
some major projects of the col
lege, including implementation
of its first doctorate and efforts

to have a new College of Edu
cation building built. EMU cur
rently is seeking funding for
that facility and Westerman said
he's confident t�e college will
eventually get its own building.
In a letter to Provost Ronald
Collins announcing his retire
ment, Westerman said "it is
time for me to make a transi
tion to a less structured life"
and applauded the support he
has received at EMU.
"There is no university
where I would rather have serv
ed as dean of a college of
education," Westerman wrote.
"W hile inevitable resource
limitations have caused stress
periodically, Eastern Michigan
University has always respected
its roots and has dealt equitably
and fairly with its College of
Education."
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several professors appointed Waltz named to
as acting department heads Arts & Sciences post
Several faculty members were
named acting department heads by
the EMU Board of Regents at its
meeting Sept. 25.
Those appointed acting head and
their departments are: Dr. Michael
I. Brabec, Chemistry; Dr. William
I. Cline, Foreign Languages and
Bilingual Studies; Dr. Werner J.
Einstadter, Sociology, Anthropology
and Criminology; Dr. Don A. Ifill,
Social Work; and Dr. Kenneth
Rusiniak, Psychology.
Brabec, 47, is replacing Dr.
Judith Levy who is an American
Council on Education fellow this
year.
Brabec holds an associate's de
gree from Northwest College in
Powell, Wyo., and bachelor's and
doctoral degrees from the Universi
ty of Wyoming. Before joining the
EMU chemistry faculty in 1985, he
worked in the University of
Michigan Department of Environ
mental and Industrial Health for 13
years, first as a research associate,
then assistant research scientist, and
finally, assistant professor of toxi
cology.
He is a past president of the
Michigan Chapter of the Society of
Toxicology and currently is an ap
pointed member of the Michigan
Air Toxics Policy Committee. He
also serves on the editorial board of
the journal Drug Metabolism and
Disposition.
Cline, 49, replaces Dr. John
Hubbard who returned to the
teaching faculty full time.
Cline holds a bachelor's degree
from the University of California
and master's and doctoral degrees
from the State University of New
York at Buffalo. Before joining the
EMU faculty in 1970, Cline worked
as a lecturer and instructor at
SUNY.
At EMU, Cline was director of
Bilingual Teacher Education Pro
grams from 1975 to 1977. He also
has served on numerous University

Brabec

Cline

Ifill

Rusiniak

committees and councils. He was
vice president of the EMU Chapter
of the American Association of
University Professors from 1983 to
1985, chairperson of the EMU
AAUP Bargaining Council in 1978
and 1982, and negotiator for the
EMU-AAUP in 1976. He also has
served on various committees re
lated to bilingual education and was
chairman of the Bilingual Education
Advisory Council to the State of
Michigan Board of Education from
1978 to 1980.
Einstadter, 61, replaces Dr. Jay
Weinstein who is directing a special
faculty research support project.
Einstadter holds bachelor's, mas
ter's and doctoral degrees from the
University of California at
Berkeley. Before joining the EMU
faculty in 1967, he worked as a re
search assistant in the U-C School
of Criminology and was assistant
professor of sociology at California
State College. Before earning his
doctorate, he worked for nine years
in various supervisory positions for
the California Department of Cor
rections and also served as a pro
bation officer in the San Francisco
Adult Probation Department.
At EMU, Einstadter served as
chairperson and adviser of the
graduate program in sociology and
criminology from 1968 to 1978. He
also has served as chairperson of
the Criminology Curriculum Com
mittee, was coordinator of the cri
minology and criminal justice grad
uate program and has served as a

member of various other depart
mental committees.
Ifill replaces Dr. Donald Lopp
now who also is an ACE fellow
this year.
Ifill earned his bachelor's degree
in 1959 from California State Uni
versity at Los Angeles and earned
master's and doctoral degrees in
social work from the University of
Southern California. Before joining
the EMU faculty in 1985, Ifill was
associate professor of social work
at the University of Louisville for
nine years and worked as a psy
chologist at Kedren Community
Mental Health Center in Los
Angeles for four years.
At EMU, Ifill has been an active
participant in many Faculty Center
for Instructional Excellence activi
ties and, since 1987, has been a
participant in the University's pre
college seminar.
Rusiniak, 41, replaces Dr. Barry
Fish who was appointed dean of
the College of Arts and Sciences.
Rusiniak holds a bachelor's de
gree from Northern Illinois Univer
sity and master's and doctoral de
grees from the University of Cali
fornia at Los Angeles. Before join
ing the EMU faculty in 1981,
Rusiniak was assistant research psy
chologist at the UCLA Mental Re
tardation Research Center and ad
junct assistant professor at Pepper
dine University for four years. He
did two years of postgraduate re
search in the UCLA Department of
Psychiatry.

ficantly lower wage levels. It's
estimated that EMU will save
$262,036 over the life of the con
tract under this new pay plan.
Under the new pay plan,
AFSCME probationary wages
through June 30, 1991, will range
from $4.93 per hour at the lowest
pay grade of FM-01 (food service
attendant) to $10.59 per hour at the
highest grade, FM-23 (includes
boiler operator, elevator repair
specialist). At the highest step five
pay level, those same positions will

pay $8.52 per hour and $15.42 per
hour, respectively.
In addition to the annual wage in
creases, other new terms of the
contract include: the addition of
one hour per day release time to
total four hours per day for the
local union president to conduct
union business; minor changes in
the grievance appeal process; an
allowance that members can have
work shift changes that move them
into different departments; the

Regents approve new contract
with AFSCME Local 1666
The EMU Board of Regents
Sept. 25 approved an agreement be
tween EMU and members of
AFSCME Local 1666 that provides
members of that local a 5 percent
wage increase retroactive to July 1,
1989, and increases of 4 percent, 5
percent and 5 percent over the next
three years.
Local 1666 of the American Fed
eration of State, County and Muni
cipal Employees represents approx
imately 217 maintenance, food ser
vice and skilled trades employees at
EMU.
The agreement approved includes
a wage reopener for 1989-90 and a
new three-year contract that extends
through June 30, 1993.
The retroactive wage increase for
1989-90 applies to union members
who are currently in the Universi
ty's employ and employees who re
tired on or after July 1, 1989.
Along with the wage increases
contained in the new contract,
EMU and AFSCME have agreed to
a graduated multi-step pay plan.
Under the old contract, an employ
ee received a lower probationary
pay for the first six months of
employment and then received a
pay increase to the regular (maxi
mum) rate for his/her classification.
Under the new agreement, employ
ees will receive a pay increase after
the probationary period and on
each of their next five service an
niversaries, but will not reach the
maximum rate until after com
pleting five years of service. While
current employees will realize the
full percentage increases to their
base wages, the actual percentage
increase in wage costs to the Uni
versity will be offset by new em
ployees being hired in at signi-

Continued on page 4

DPS sergeants get
new EMU contract
The EMU Board of Regents ap
proved a three-year contract with
the EMU Chapter of the Fraternal
Order of Police sergeants' union at
its Sept. 25 meeting.
The contract, which applies to
EMU's five sergeants, incorporates
provisions that extend retroactively
from March 1, 1990, through Feb.
28, 1993.
The new agreement increases the
number of steps within the pay sys
tem from three to four-proba
tionary (0-12 months service), step
one (12-24 months), step two
(25-36 months) and step four (36
or more months). It provides a 5
percent wage increase for current
sergeants, retroactive to March l,
1990, and a two and one-half per
cent increase added to each step
every six months (each March 1
and Sept. 1) thereafter through the
life of the agreement.
In addition, the agreement ex
tends a longevity pay benefit system

to all five union sergeants after six
years of continuous service. Under
the system, sergeants will be given
longevity pay on their anniversary
dates equivalent to 2 percent of
their annual wage for 6-9 years of
service, 3 percent for 10 to 13
years, 4 percent for 14 to 17 years
of service, 5 percent for 18 to 21
years, 6 percent for 22 to 25 years
and 8 percent for 26 and more
years of continuous service.
The contract also increases the
uniform maintenance allowance $30
per year, from $300 to $330; and
$48 per year from $487 to $535
per year for "plain clothes" ser
geants' clothing purchases, main
tenance and upkeep.
The new salary schedule sets the
minimum paid a new EMU police
sergeant in 1990-91 at $30,035 an
nually.
The agreement is expected to
cost the University $16,805 in
1990-91.

Dr. James C. Waltz, professor in
the History and Philosophy Depart
ment, was named acting associate
dean in the College of Arts and
Sciences as approved by the EMU
Board of Regents Sept. 25.
Waltz, 54, has served on the
EMU faculty since 1968 and was
acting head of the History and Phi
losophy Department for two two
year periods beginning in 1983 and
1987. He holds bachelor's, master's
and doctoral degrees from
Michigan State University where he
specialized in medieval European
History. He also has a bachelor of
divinity degree from Evangelical
Theological Seminary.
Before joining the EMU faculty,
Waltz was an assistant professor at
Albion College and spent one year

as an assistant professor at Inter
American University of Puerto
Rico. His administrative experience
includes that as pastor of a United
Methodist church, associate director
of the Wesley Foundation at MSU,
foreign student adviser at Albion
College and director of interna
tional education at Albion. He also
served as the 1986 editor of the
Michigan Academician, published
by the Michigan Academy of
Science, Arts and Letters.
He is an Ypsilanti resident and
member of the Phi Eta Sigma and
Phi Kappa Phi honorary societies.
As acting associate dean, Waltz
will assist the dean in the adminis
tration and development of the Arts
and Sciences College.

campus plans to create
handicapped awareness
EMU has planned several activ
ities to promote handicapped aware
ness during the week of Oct. 1-7,
recently declared "Investing in
Ability Week" by Michigan Gov.
James J. Blanchard.
Among the events occurring at
EMU in conjunction with the
awareness week is the formation of
a new EMU commission created to
identify and recommend actions
needed to ensure that EMU is in
full compliance with state and
federal handicapped accessibility re
quirements. The 25-member Handi
capper Accommodation Review
Commission, chaired by EMU
Director of Employment/Affirmative
Action Tamara Bledsoe Fackler,
will include faculty, staff and
students, including members of AR
RIVAL, EMU's handicapped stu
dent organization.
Several top-level EMU adminis
trators have agreed to participate in
"Investing in Ability Week" by ac
cepting a challenge from the EMU
Chapter of the American Associa
tion of University Professors to take
on a handicap for one day and
learn what handicapped students
and staff at EMU experience. The
challenge will be Tuesday, Oct. 2,
beginning at 8 a.m. in McKenny
Union's Guild Hall where 20 ad
ministrative participants will be
assigned a handicap and will then
proceed with their usual work sche-

dules. Approximately half of the
participants will be using wheel
chairs for the day, while others will
experience deafness, the use of
crutches, and other handicaps.
The group will meet again in
McKenny Union that day at 4 p.m.
to discuss the experience.
Also Oct. 2, others in the EMU
community will be able to experi
ence a handicap through a display
and "obstacle course" set up out
side of McKenny Union.
Inside McKenny Union that day,
the Showcase of Technology will
display the various assistive tech
nology available that enables handi
capped people to participate in day
to-day activities.
EMU also will broadcast a live
teleconference Oct. 2 from 10:30
a.m. to 12:30 p.m. in Room 311 Li
brary titled "Environments 2000,"
which will explore technological
advances for handicapped people to
overcome conditions that affect
movement, manipulation, vision,
cognition, hearing and speech.
Thursday, Oct. 4, the handi
capped student group ARRIVAL
will sponsor an awareness session
from 7 to 9 p.m. in the Buell Hall
Recreation Room. The public is in
vited to attend for a discussion on
"Abilities vs. Disabilities."
For more information on any of
these EMU events, call Dr. Bette
White, dean of students, at 7-3116.

Employee turnover
Continued from page I

from employees leaving the Univer
sity. One questionnaire was elimi
nated in the 1989 survey, which in
creased the response rate from 36
percent to 43 percent.
The primary factors cited for
leaving EMU, in order of frequen
cy, were better job opportunity, in
adequate promotional opportunities,
retirement, inadequate support
funding/staff to fulfill job expecta
tions (tied with retirement), low
pay and conflict with immediate su
pervisor.
In both 1988 and 1989, "better
job opportunity" was cited as the
top reason for leaving. In 1989,
however, "retirement" moved from
its previous spot as the number two
reason to number three and was re
placed with "inadequate promo
tional opportunites" (ranked num
ber four in 1988) as the second
most common reason employees
left EMU. Retirement also was tied
as the number three reason people
left EMU in 1989 with "inadequate
support funding/staff to fulfill job
expectations."
The exit survey also asked em
ployees to rank their most and least
favorable aspects of employment at
EMU. Out of 31 items, those cited
most favorable in rank order were
paid holidays, dental insurance,
health insurance, life insurance,

paid vacations, paid sick leave, tu
ition waiver program, retirement
program, job security and coopera
tion received from peers.
Those employment aspects cited
as least favorable were chances for
advancement, funding base for de
partment, supervisor's ability to
resolve grievances/complaints, de
partmental staffing allocation, pay
rate, on-the-job training, opportu
nity for professional development,
supervisor's ability to create a c o 
operative work environment, clear
job expectations and communica
tions on the job.
The survey also asked employees
to rank University service areas re
garding the quality of services ren
dered. Ranked highest were bene
fits, University publications, com
pensation, payroll and the cashier's
office. Ranked lowest were mail de
livery, student accounting/loans,
central stores, office efficiency,
University computing and central
accounting.
The report concluded that while
the increased turnover rate, com
bined with the more negative rea
sons cited for leaving EMU, "may
be cause for concern," EMU's 1989
employee turnover rate still falls
below the 12.8 percent found in
non-manufacturing business.
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•Green· parties grow as Europe tackles the environment
By Debra McLean
While North American en
vironmental concerns continue to
escalate, they can't begin to com
pare with those facing Europe, "the
world's most polluted continent,"
according to EMU Geography Pro
fessor James McDonald.
McDonald has studied the move
ment of Europe's "green" parties,
political parties devoted to en
vironmental issues, for a long time
and finds that their numbers are
growing as Europe begins to tackle
its long-ignored environment.
"Europe is about 10 years behind
the United States in (addressing
environmental concerns),"
McDonald said. "You can trace en
vironmental activism in this coun
try back a pretty long way. . . Teddy
Roosevelt and that era. In Europe,
this was not really a big thing until
10 years ago or so and the reason
lies in the fact that their political
process wasn't oriented toward (en
vironmental) questions. If you were
involved in politics, you were con
cerned with economic matters,
foreign pol icy matters . . . the en
vironment was something that
nobody ever worried about."
McDonald said the countries of
Europe fell into environmental
complacency in the same way other
countries have-they became throw
away societies as a byproduct of
economic success. "A lot of en
vironmental problems are not re
lated to poverty, they are problems
based on prosperity," he said. "Ob
viously, many poor countries have
environmental stress, too, such as
the rain forest problem, but there
are many kinds of pollution, es
pecially the more insidious kinds,
that are related to prosperity, like
industrial waste and not recycling."
McDonald recalls that when he
first traveled to Europe years ago,
"you didn't see things being thrown
away."
"People recycled naturally be
cause of the cost of (constantly
replacing things)," he said. "You
took your wine bottle down to the
store and got it filled again or you
took a mesh bag shopping. Third
World places aren't as visibly
polluted in terms of stuff being
thrown around like that, although
they're getting more so because
they're also moving into a throw
away society to some extent."
Far worse, however, than trash

•
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left on the ground is Europe's in
dustrial waste problem, McDonald
said. Years of heavy industry with
little or no regulation have nearly
destroyed many of Europe's most
beautiful places. The "wake-up"
call, McDonald said, came in 1986
with the nuclear accident at the

"No single event has
done more to destroy
Europe's environmental
complacency (than
Chernobyl), but Cher
nobyl was just the most
obvious in a long list of
things that began
happening."
-McDonald
Chernobyl plant in the Soviet
Ukraine.
"No single event has done more
to destroy Europe'$ environmental
complacency," McDonald said,
"but Chernobyl was just the most
obvious in a long list of things that
began happening."
Earlier events included Ger
many's realization that acid rain
from nearby industry was destroy
ing its beloved Black Forest and the
Swiss learned that Lake Geneva
was so heavily polluted that most of
the fish traditionally fried at
lakeside cafes was being flown in
from Canada.
"Those were all wake-up calls
and Chernobyl triggered the whole
reaction," McDonald said. That,
along with the development of
multi-party politics in Eastern
Europe, caused a surge of green
party tickets in numbers not seen
since the German Green Party ac
tivism of the 1970s.
"(Green parties) got a great start
in the '70s, but the interest waned
over the years," McDonald said.
"There wasn't really any great
disaster and people have very short
memories so they turned their at
tention to other causes . . . (the
memory ot) Chernobyl, I think,
will last a lot longer, particularly in
the Soviet Union."
One effect of Chernobyl has been
the call in many European coun
tries to completely abandon nuclear
energy, even though there are few
other energy sources available.
"Chernobyl tended to focus on

the nuclear question because a
nuclear plant is much more visible
than other equally insidious forms
of pollution-you can't see acid
rain," McDonald said. "There's
been a lot of demand in Europe to
shut these plants down, but a lot of
countries are to the point of not
really examining where they're go
ing to get energy from because they
don't have any more hydropower,
they have no coal, no oil, they have
to import all that stuff. A whole
new generation of nuclear enginee r 
ing is coming along, but when you
start getting out of nuclear energy
you tend to say, ·Never again,' and
that cuts you off from an option in
the future."
That hard-line vs. moderate ap
proach illustrates one of the pro
blems Europe's growing green par
ties have been facing. Once asso
ciated with far-left politics, some
green politicians in Europe have
begun to move into the political
mainstream as the environment
gains strength as a political issue.
That. McDonald reports, does not
sit well with many green party
activists.
"The problem with greens is how
do they get their message in a posi
tion where they can do something
to influence events?" he said. "The
greens in Germany, for instance,
are split right down the middle.
You have the ones who are fun
damentally environmental hard
liners and they stick to that. The
other group says the only realistic
thing to do is to cooperate in coali
tion governments with mainline
parties so your arguments can be
heard and you can get some legisla
tion going. It's been a real problem
between being intellectually pure as
an environmentalist and being a
realist so you can get something
done."
McDonald predicts, however, that
green parties will continue to make
their way into mainstream European
politics because the environment
"is not an issue that's going to go
away" in Europe.
"For Europeans, the environment
clearly is a huge issue and the huge
dimension of the problem is just
now beginning to surface," he said.
"Eastern Europe has levels of
pollution of all kinds that are just
increilible. The West Germans are
starting to add up the environmen
tal costs of helping East Germany

EMU conference to look at how
to become •green· consumers
EMU's Michigan Consumer Edu
cation Center will co-sponsor a
two-day conference titled "Con
sumers and the Environment"
Thursday and Friday, Oct. 18-19, at
the Holiday Inn West on Jackson
Road in Ann Arbor.
The conference will explore solid
waste management, pesticides and
food safety, the "diaper dilemma,"
water safety and how to become a
"green consumer."
The speakers Thursday will in
clude Martha Monroe, a Ph.D. can
didate in the University of
Michigan School of Natural Re
sources and consultant to the Peace
Corps, who will discuss "The
Green Consumer" at 4 p.m.; a
panel discussion at 5 p.m. featuring
representatives from Sierra Club of
Michigan. Rain Forest Action,
Michigan Citizens Against Toxic
Substances, National Wildlife
Federation and the League of
Women Voters; and Sally Cole
Misch, director of public affairs for
the International Joint Commission
of U.S. and Canada, who will dis
cuss "Blueprint for a Healthy and
Prosperous Environment" at 7 p.m
Cole-Misch's talk will take place

during the annual Philip A. Hart
Award Banquet, a Consumer Edu
cators of Michigan event occurring
in conjunction with the environ
mental conference.
Activities Friday will include a
discussion titled "The Diaper
Dilemma and the Environment" at
9:15 a.m., featuring Elaine Plum
mer, public affairs representative
for disposable diaper manufacturer
Proctor and Gamble; Gregory
Keoleian, research fellow at the U
M and an expert on the environ
mental impact of disposable diapers
in landfills; a parent representative;
and Gretchen Preston, owner of
Gretchen House 1-2-3. an Ann
Arbor child care center that uses
only cloth diapers.
Also Friday, Carol Linteau, envi
ronmental adviser in the Michigan
Governor's Office, and David
Stead, director of the Michigan En
vironmental Council, will discuss
"Building the Future: Michigan's
Environment" at 11 a.m.; Diane
Reed Turner, recycling education
coordinator at Ecology Center of
Ann Arbor, and Lois Eckstein, di
rector of Project Grow in Ann
Arbor, will discuss "Recycling and

Composting: Why and How?" at
11:45 a.m.; Jerry Martin, director
of environmental affairs at Dow
Chemical Co., will discuss "A Cor
poration's Commitment to the En
vironment" at 12:30 p.m.; Carol
Misseldine, manager of the ground
water education in Michigan pro
gram at Michigan State University,
will discuss "Water: Is it Safe to
Drink?" at 1:30 p.m.; and Charles
Cubbage, director of the pesticide
and pest management division at
the Michigan Department of Agri
culture. will discuss "Pesticides and
Food Safety" at 2:30 p.m.
Pre-conference workshops also
will be offered Thursday morning
and early afternoon on investment
fraud, teaching about social securi
ty, consumer credit, the Michigan
Consumer Protection Act and
teaching solid waste management.
Conference registration fees for
the general public are $75 for both
days, $55 for one day only and $50
for one day with no meals. Student
rates are $35 for both days, $20 for
one day and $15 for one day with
no meals.
The conference is co-sponsored
Continued on pa�l' 4
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EMU Geography Professor James McDonald has studied the
movement of Europe's "green" parties, political parties devoted to
envir/nmental issues, for a long time and finds that their numbers
are growing as Europe begins to tackle its long-ignored environ
ment. "For Europeans, the environ111ent clearly is a huge issue
and the huge dimension of the problem is just now beginning to
surface," he said.
Europe have been not only in just
get back on its feet and it's just
one country, but also in just one
tremendous."
political unit of that country-one
One of the biggest problems
state. You have to cut from all
Europe faces in its clean-up efforts
other political connections to get
is that so many different countries
anything done.
share so few resources and none
"If environmental clean-up is go
particularly wants to take respon
ing to be successful in Europe," he
sibility for the damage that's been
continued, "it will have to be a
done.
unified effort where groups like the
"Look at the Rhine River, it's
European Community will have to
one of the most polluted in the
take a lead and I think they will.
world-it's a sewer-and one of the
The way Europe is fragmented with
big reasons is that nobody wants to
so many political groups and
assess how much (waste) they're
languages and cultures, it makes
putting in or how much water
anything like this very, very
they're taking out and who pays for
difficult . . . .There's a lot to do."
it," McDonald said. "Most of the
really successful clean-up deals in

Budget
Continued from page I

$63,600 for additional library ac
quisitions with the acquisitions bud
get for 1991-92 set at $1 million;
and $35,835 to support the need for
temporary services during peak
Registration Office periods.
Other program improvements in
clude an increase of $35,000 in the
Registration and Records postage
and mailing budget; $470,644 in
first-year operating costs for the
Owen College of Business Building,
with an increase in the operating
base for 1991-92 costed at $680,652
for full-year operations; an $18,000
increase in the postage budget of
the Student Accounting Office; and
support for a permanent program
mer/analyst position for the NOfIS
Library Automation System, with
this year's partial-year expense
being $25,477.
Also approved were an increase
in the WEMU radio budget of
$25,000 to pay for forthcoming
changes in EMU sports broad
casting; $37,549 to fund year two
of a three-year plan for expanding
support in the Office of Financial
Aid; $20,755 to supplement the
grant-funded Employee Assistance
Program and $12,745 for the stu
dent-oriented Pathways program,

which also is grant funded; and
$!0,499 to help meet the special
needs of handicapped students.
The state appropriation is pro
viding 57.4 percent of the 1990-91
revenue budget, with tuition and
fees providing 38.8 percent of total
revenues for operations.

capitaI
Continued from page I

the restoration of elevators in
Mark Jefferson Science Build
ing; $125,000 for renovations to
the Strong Hall heating, venti
lation and air conditioning sys
tem; $110,000 for Rackham
Building air conditioning re
pairs; $50,000 for stair tread
replacement in Pray-Harrold
Classroom Building; $120,000
for structural repairs to the
greenhouse; $170,000 for the
Physical Plant tank fanns;
$250,000 for lower level
McKenny Union asbestos abate
ment; and $60,000 for Rynear
son road and sidewalk repairs.
The University also is re
questing $457,000 for the re
modeling of Briggs Hall.
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APSCME
Continued from page 2
waiver of a required 24 hours ad
vance notice for sick/personal leave
requests under emergency cir
cumstances; and an agreement not
to develop a formal apprenticeship
training program at EMU at this
time, but a new provision that
EMU will fund the tuition cost of
up to three credit hours per se
mester for vocational training pro
grams at other institutions.
Additionally, the union and EMU
settled a long-standing disagreement
over staffing the Eastern Eateries
and Dr. Eats campus cafeterias
with students. In an addendum
agreement, the union has agreed
that EMU is not obligated to
employ AFSCME members in
those operations, but that a new
"fust food worker" job classifica
tion will be added to the AFSCME
ranks should it be necessary to sup
plement that student and correspon
ding supervisory labor with other
hourly labor.
It is projected that this EMU
AFSCME contract will cost the
University approximately $263,397
fi:>r fiscal year 1989-90 and
$150,653 for 1990-91. In addition,
the wage improvements for 1991-92
are projected to cost $164,464
while those provided in 1992-93
will cost $242,641.
FOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff at Eastern
Michigan University. The deadline
to submit copy for consideration is 5
p.m. Tuesdays for the following
week's issue. Please send submis
sions to: Editor, rocus EMU, Office
of Public Information.
Kathleen D. Tinney, assistant vice
president, Executive Division
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Michael Jahr, student intern
HP Patterson, phototypesetter

Events

To be considered for vacant positions, all Promotional Openings Applica
tion Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the folio-wing
vacancies. The expiration date for applying for these positions is Monday,
Oct. 8, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Location of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, DC I, and the University Library.
Vacancy information may also be obtained by calling our 24-hour Jobs
Line at 487-2462.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
CSBF9 1018 - CS-05 - $679.02 - Account Specialist, Accounting
CSBF91019 - CS-06 - $744.06
Senior Account Specialist, Payroll
CSBF91017 - CS-05 - $679.02 - Account Specialist, Student Loans
REPOST
ADMINISTRATIVE/PROFESSIONAL
(Annual Salary Range)
APAA91003 - AP- 1 3 - $48,863 - Academic Department Head, Afro$79,698
American Studies
FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate)*
FMBF91016 - FM-06 - $8.92 - Custodian, Alexander, Monday Friday, 2:45 - 1 1 : 15 p.m., Custodial
Services
FMBF9 1017 - FM-06 - $8.92 - Custodian, Roosevelt, Monday - Fri
day, 5 a.m. - 1 :30 p.m., Custodial
Servic�s
FMBF91018 - FM-06 - $8.92 - Custodian, King Hall. Monday-Friday.
5 a.m. - I :30 p.m . . Custodial Services
FMBF9 1019 - FM-06 - $8.92 - Custodian, Boone Hall, Monday - Fri
day, 5 a.m. - I :30 p.m., Custodial
Services
FMSA9 101 l - FM-06 - $8.92 - Custodian, Wise Hall, Monday-Friday,
6:30 a.m. - 3 p.m., Housing and Din
ing Services
*Pay rate stated above does not include shift differential.
An Affirmative Action/Equal Opportunity Employer

Environment conference
Continued from page 3
by Consumer Educators of
Michigan and the Michigan State
Board of Education.

For registration information, call
the EMU Michigan Consumer
Education Center at 7-2292.

ED Announces 1991 Funding Programs
The United States Department of Education has issued a consolidated
notice of direct grant and fellowship programs that will be funded during
1991. Only those programs for which deadlines have been established are
listed below. Further fiscal and programmatic information is available in
the Program Announcements disseminated by the Office of Research
Development, or by calling Cheryl Kozell at 7-3090.
OFFICE OF BILINGUAL EDUCATION AND MINORITY
LANGUAGES AFFAIRS:
Transitional Bilingual Education Program - Dec. 7, 1990; Special Alter
native Instructional Program - Dec. 7, 1990; Academic Excellence Pro
grams - Nov. 21 1990; Family English Literacy Programs - Jan. 30, 1991;
Educational Personnel Training Program - Jan. 30, 1991; Fellowship Pro
gram - Dec. 14, 1990; Short-Term Training Program - Oct. 12, 1990.
OFFICE OF EDUCATIONAL RESEARCH AND IMPROVEMENT:
Library Research and Demonstration Program - Feb. 4, 1991; Library
Literacy Program - Nov. 9, 1990: College Library Technology and
Cooperation Grant Program - Jan. 14, 1991.
FUND FOR THE IMPROVEMENT AND REFORM OF SCHOOLS
AND TEACHING:
Technology Education Program - Jan. 14, 1991.
OFFICE OF RESEARCH:
Educational Research Grant Program - Field-Initiated Studies - Feb. 6,
1991.
OFFICE OF ELEMENTARY AND SECONDARY EDUCATION:
Law-Related Education - Nov. 23, 1990
OFFICE OF POSTSECONDARY EDUCATION:
Endowment Challenge Grant Program - June II, 1991; Cooperative
Education Program - Administration; Demonstration; Research and Train
ing: and Resource Center Projects - Dec. 21, 1990; Educational Opportuni
ty Centers - Nov. 27. 1990; Graduate Assistance in Areas of National Need
- Oct. 19, 1990; School, College and University Poartnerships Program May 17, 1991; Student Literacy Corps Program - Nov. 5, 1990.
FUND FOR THE IMPROVEMENT OF POSTSECONDARY
EDUCATION:
FIPSE Lecture Series - Practitioner Scholars - March I, 1991; Drug
Prevention Programs in Higher Education (Institution-wide Program) - Jan.
22, 1991; Drug Prevention Programs in Higher Education (National Stu
dent Organizational Network) - Feb. 27, 1991; Drug Prevention Programs
in Higher Education (Approaches to Accountability in Higher Education)
Oct. 25, 1990; Drug Prevention Programs in Higher Education (Higher
Education Consortium for Drug Prevention) - Feb. 21, 1991.
OFFICE OF SPECIAL EDUCATION AND REHABILITATIVE
SERVICES:
Student-Initiated Research - Jan. 25, 1991; Field-Initiated Research - Oct.
19, 1990; Preparation of Leadership Personnel - Oct. 9, 1990: Special
Projects - Oct. 9, 1990; Poarent Training and Information Centers - Oct. 9,
1990.
NATIONAL INSTITUTE ON DISABILITY AND REHABILITATION
RESEARCH:
Innovation Grants - April 12, 1991; Fellowships - Dec. 14, 1990; Field
Initiated Research - Oct. 15, 1990.
REHABILITATION SERVICES ADMINISTRATION:
Rehabilitation Long-Term Training - Nov. 30, 1990; Rehabilitation Long
Term Training (Rehabilitation Counseling) - Feb. 12, 1991; Experimental
and Innovative Training - March 15, 1991; Centers for Independent Living
- March 28, 1991, and April 26, 1991.

Oct. 2 · Oct. a

Week ____________________________
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WORKSHOP - Career Services will present a career planning workshop. Call 7-1005 to
sign up, 425 Goodison, 2 p.m.
WORKSHOP - Career Services will present an advanced resume writing workshop for
non-education majors approaching graduation or needing a professional-level resume. Call
7-1005 to sign up, Room to be announced, 4 p.m.
WORKSHOP - Career Services will present an advanced interview preparation and job
search skills workshop for non-education majors approaching graduation or planning a job
search. Call 7-1005 to sign up, Room to be announced, 5 p.m.
MEETING - The EMU chapter of the American Association of University Professors
will meet, Guild Hall, McKenny Union, 9 a.m.
MEETING - UAW Local 1975 will meet, Gallery II, McKenny Union, noon
MEETING - The EMU Greek Council will meet, Reception Room, McKenny Union, 4 p.m.
MEETING - The EMU chapter of the American Association of University Professors
will meet, Alumni Lounge, McKenny Union, 4 p.m.
MEETING - AFSCME Local 1666 will meet, Faculty Lounge, McKenny Union, 5 p.m.
MEETING - EMU Student Government will meet, Tower Room, McKenny Union, 6 p.m.

Wednesday

3

EXHIBIT - EMU's Ford Gallery will present its annual faculty art exhibit today through.
Oct. 31. Call 7- 1268 for more information, Ford Gallery, Ford Hall, 9 a.m. - 5 p.m., M-F
LECTURE - As part of Hispanic Heritage Month, EMU will host guest speaker Roberto
Sanchez, comptroller at Spiratex Corp. and a Grosse Isle resident. As the second speaker
in EMU's Hispanic Heritage Month luncheon lecture series, Sanchez will discuss "Break
ing the Migrant Cycle: Si se Puede." Call Reynaldo Ruiz at 7-4081 for more information,
Multicultural Center, Goodison Hall, noon
MEETING - UAW Local 1975 will meet, Faculty Lounge, McKenny Union, noon
MEETING - EMU Hillel will meet, Pray-Harrold Building, noon
MEETING - The EMU Flyers will meet, Reception Room, McKenny Union, 7 p.m.

Thursday
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SEMINAR - Counseling Services will present "Managing Stress in Adult Student Lives"
as part of its Adult Student Life Skills seminar series. Call 7- ll18 for more information,
Gallery II, McKenny Union, noon
WORKSHOP - Career Services will present a career planning workshop using the
Discover computer program. Call 7- 1005 to sign up, 405 Goodison, 2 p.m.
MEETING - The EMU Poanhellenic Council will meet, Faculty Lounge, McKenny
Union, 5:30 p.m.
MEETING - The EMU FanAction Club will meet, Tower Room, McKenny Union, 7 p.m.

Friday
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EXHIBIT - An EMU Student Water Media Invitational Exhibition will open today and
run through Dec. 28. The exhibit will feature the work of 30 current and recent students
of EMU Art Professor Igor Beginin who were invited by Beginin to show their work. All
pieces will be for sale. For more information, call Professor Beginin at 7- 1268, Corporate
Education Center, 8 a.m. - 9 p.m. M-F and 8 a.m. - 5 p.m. Saturday
WORKSHOP - The Benefits Office will present an orientation workshop for new EMU
employees. Call 7-3195 to sign up, 205 Welch Hall, 8:30 a.m.
WORKSHOP - Career Services will present an orientation workshop on the Perfect
Resume Computer Kit. Call 7 - 1005 to sign up, 401 Goodison, I p.m.
MEETING - The EMU Interfraternity Council will meet, Faculty Lounge, McKenny
Union, 3 p.m.
RECEPTION - The EMU Student Water Media Invitational Exhibition will open today
with a reception. Call 7- 1268 for more information, Corporate Education Center, 4 - 7 p. m.
CONCEIIT - The Department of Music will present a concert of the University
Choir/Concert Winds. Call 7-2448 for more information, Business-Industry Center
Auditorium, Washtenaw Community College, 8 p.m.
VOLLEYBALL - The team will host the EMU Tournament today and tomorrow, To be
announced

Saturday
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SOCCER - The team will host Miami University, EMU Soccer Field. ll a.m.
FOOTBALL - The team will play the University of Toledo in this televised game. Call
7-2282 for ticket information. Toledo, Ohio. I p.m.

Sunday

7

Monday

8

MEETING - The Ypsilanti Women's Business Association will meet, Tower Room,
McKenny Union, 8 a.m. - noon; Guild Hall, McKenny Union, noon - 2 p.m.
EXHIBITION - EMU's Silversmith Guild is sponsoring an invitational exhibition of
jewelry, metalsmithing and sculpture. Institutions participating in the show include the
University of Michigan, Bowling Green State University, the Center for Creative Studies,
Wayne State University, Cranbrook Academy of Art, as well as EMU. The exhibit runs
through Oct. 19, Monday-Friday. For further information. call 7-1268. Intermedia Gallery.
McKenny Union, 9 a.m. - 5 p.m.
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